DOCUMENT RESUME

ED 086 135 HE 005 ouu

TITLE Agreement Between the State of New Jefsey and
Association of New Jersey State College Faculties,
Inc.

INSTITUTION New Jersey State Dept. of Higher Education,
Trenton.

PUB DATE 5 Feb 71

NOTE 51p.

EDRS PRICE MF-%$0.65 HC-$3.29 ‘

DESCRIPTORS Collective Bargaining; Collectiwve Negotiation;

College Faculty; Contracts; Faculty Promotion:

*Grievance Procedures; *Higher Education;

*Negotiation Agreements; *State Cclleges; Teacher

Retirement; Teacher Salaries; Teacher Transfer;

*Teacher Welfare; Teaching Load; Tenure
IDENTIFIERS = *New Jersey

ABSTRACT

This document presents the agreement between the
State of New Jersey and the Association of New Jersey State College
Paculties, Inc. The agreement covers the preamble; recognition and
definitions; administration of agreement; policy statezents;
association rights and pr1V11eges, dues deduction; grievance
procedure- appointment and retention of faculty; promotions; teaching
load; personnel files; faculty rights; privileges; and tenure;
‘management rights; association-employer information exchange;
resignation; transfer; retirement; salary program; savings clause;
negotiation procedures; complete contract; termination. The
appendices cover policies for academic personnel for New Jersey State
Colleges. (MJM)




’

v

ED 086135

/
;
4
\} \&
I
( (Q
2

mEGEIVET)

AGREEMENT -
BETWEEN THE
STATE OF NEW JERSEY

/
ANDy

1

ASSOCIATION OF NEW JERSEY STATE COLLEGE FACULTIES, INC.

J

U.5. DEPARTMENT OF HEALTH,
EDUCATION & WELFARE
NATIONAL INSTITUTE OF

EDUCATION

THIS DOCUMENT HAS BEEN REPRO
DUCED EXACTLY AS RECEIVED FROM
THE PERSON OR ORGANIZATION ORIGIN.
ATING IT. POINTS OF VIEW OR OPINIONS
STATED DO NOT NECESSARILY REPRE.
SENT OFFICIAL NATIONAL INSTITUTE OF
EDUCATION POSITION OR POLICY.

FILMED FROM BEST AVAILAJI»BMI..E Copy

A




This Agreemcnt made as of the _Sth day of February 1971, by
and begwacn the State of ilew Jersey and the Association of New
Jersey State College Faculties, Inc.

Whereas the parties hereto hagve entered into coliective
negotiations and desire to reduce the results thereof to writiﬁg

NOW THEREFORE, it 1s mutually agreed as follows:

PREAMBLE

The State, the Department of Highar Education ead the
Aasociatiop bf-New Jersey State College Facultieé, Inc, énter
into this Agreemgnt with the expectation that its implementation
will erhance the ability of the state colleges of Néw Jeraey toh
serve their constituents.

The parties recognize that it is the responaibility of these
colleges o provida to their students 2 guality educationnl pro-
gram, o broaden thae horizons of kaoirledge ;hrough research aad
to maks'ﬁvailable thelr resources to the uneads of tﬁe largar
roETialty. /

Ia oxdcy to fulfill these obligations, the pa:tiés cndorce

tha emecopts cod pubseribe to the twcdlitonal principlaes of cege

donde fresden aud profeesioaal ethlca,

The policie: of the Pocrd of Higher Educaticn ag cvécted in

Aa Aepdonle Povconmel Polleles Guide for Heu Jousay Stetq Gale

lareg cnd approved by the Soend of i shar REduesgtlea 6/21/(3%, cone

-

tizve cicopt o the exteat that this Agreement madifica ox «nrldges
r --A -t \ ’
he v oo o rzpondad howcto.
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ARTICLE I

RECOGNITION AND DEFIIIITICNS

A, The State of New Jersey by the Office of Employee Relations

. in the Governor's Office (hereinafter referred to as Fhe STATE)
and the New Jersey Department of Higher Education (hereinafter
referred.to as the DEPARTMENT) hereby recognizes the Association
of New Jersey State College PFaculties, Inc., (hereinafter referred
to as the ASSOCIATION) as the exclusive representative for the
purpogse of collective negotiation for all terms and conditicns of p
cmployment in a state-wide unit of all employces set forth in para-

graph B hercof employed at each of the state colleges.

B. The employees included are:

Full-time' teaching and/or research faculty
Department Chairmen

Administrative staff (non-managerial)
Iibrarians

Student Personnel staff

Demonstration teachers
Professional Academic Support Personnel (holding faculty rank)

~SNovGm W
*® ® & & e & o

The employeces excluded are:

1., College President znd Vice Presidents
2. Deans, Associate and Assistant Deans and other Mencgerial

Executives
3. Secretarial staff
4, Maintenznce ataff N

5. Bookstore, Food Sevvice, etc., staff

6., Adjunct and part~time profesgional staff

7. Gradugte Assistants
8. All others

C. 1. Unaless otheswisa fullcated, ihe tera "faculiy" whon uerad
hareinafter in the Agreewcnt, shall cvefer to all puonfcssionnl em- i

pleyaes vepresented by the Assocfation in the nepgotfating unlt es
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above defines. Pronominal references to male or femele.faculty
shall be understood to refer to all faculty. ‘Unless otherwise
indicated, the terms shall be understood to include feculty
holding the ranks of Instructor, Assistant Professor (I and II),
Agsociate Professor, Full Professor, and other recognized ranks,
positions and titles. |

2., Unless otherwige indicated, the term '"Board" when used
hereinafter in the Agreement, shall refer to the New Jersey
Board of Highe; Educatiqn.

3, The term "Chancellor'", when. used hereinafter in this

Agreement, shall refer to the Chancellor of Higher Education,
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ARTICLE II

ADMINISTRATION OF AGREELENT

A, 1. The ASSOCTATION and the STATE shall upon the request of
either party establish meetings during the first week of April, A
October and January for the purpose of reviewing the administra-
tioﬁ of this Agreemegt and to discuss problems which may azise,
These meetings are not intended to by-pass the grievance proce-
dure or to be considered contract negotiating m;etings but ere
intended as a mcans of fostering good employer-employee relations.
2. The requests of either party for such a meeting chall -
include an agenda of topics to bé discussed and be submitted seven

days prior to the meeting date,



ARTICLE III

FOLICY STATEUMENTS

A. Thig Agreement constitutes STATE and BCARD policy for the
' ]

term of said Afreement. The STATE and BOARD shall carcy out the
commitments contained herein and give them full force and effect

as STATE and BOARD policy.

B. Any individual contract between state college Trustees :nd an
individual faculty member hevcafter executed, shall be subject to
and consistent with tha terms ead couditions of this Agreement.

Where an indiwvidual contract is inconsistent with this Agreement,

this Agreement, during its duration, shall be controlling.

C. The ASSOCIATION agrees that it will refrain from any strike,
work stoppags, slowdoim, or cther job action and will eschew any

threat, cacouvragenaut, supnort or ccndoning of any stch job action,

D. The BOARD aad the ASSIOCFATION sgree that there shall be no dis-
criminction in the hiring, traiaing, zssismment, promction, trans-
fer, or di;cipline of faculty or in.the spplicaticn of adwinistra-
tion of this Agrcement on the basis of race, creed, color, religion,

national origin, sex, marital status, or Association mambership.



ARTICLE IV

ASSOCIATION RIGHTS AI'D PRIVILEGES

A, _The STATE and the DEEARTMENT agree to furnish to the ASSOCTATION
in reSpdnse to reasoﬁable requests from time to time all available
information including: a register of certified personnel, published
agendas and minutes of BOARD proceedings, published texts of reso-
lutions and special reports affecting higher education, and such
other relevant public informatioﬁ thégﬂshall assist the ASSOCIATION
in developing intelligent, accurate, informed and constructive pro-

grams, together with information relevant and necessary to the

processing of any grievance or complaint.

B. The following ASSOCIATION représentatives shall be granted
priority in choice of schedule and shall be exempt from involun-
tary overload:

1. Preosident of the Association of New Jersey State College
Faculties, Inc.

2, Chief negotiator of the Association of llew Jerscy State
College Faculties, Inc.

3. One Association designated representative on each cempus.

C. Vhenever any vepresentative of the ASSOCIATION or amy faculty
morher 18 mutually scheduled by the parties during working hours
to participate in negotiations, grievance proceedings, coanferences

or meetings, he shall suffer no loss in pay.

D. She sdwinistration shall pewmdt vepresentatives of the

ASSOCIATION to twensact official business on state college cume

puscs at reacsonchle times provided that this shall uot iuterfere
vith on futen.opf wownal college cperatioas or the wespousililitics
-



of the faculty.

E. Space and Facilities

"It is quérstood and agreed that the use of state-owned space-
by the ASSOCIATION does not constituﬁe a con&ition 6} employment
of the bargaininé“;giéjd However, upon request, the administration
will make every reasonable effort to make available to the ASSO-
CIATIOH an appropriate room for ASSOCIATION meetings so long as

such use does not in any interfere with the normal operation of

the college,

F. The administration shall permit the ASGCCIATION to use desig-
nated college facilities and equipment which may include typewriters,
duplicating eqhipmeﬁt, calculating machines and audio-visual equip-
ment at resscneble times when such equipment is not otherwise in use.
The ASSOCIATION shall pay the cost of all maintenaﬁce, repairs, ma-
terials and supplies incident to such use, including postage and

telephone charges.

G. The administration shall provide reasonable space on designated

bulletin boards for use of the ASSOCIATION to post notices,

H. The ASSOCIATION shall have the right to use inter-office mail

facilities.

I. The ASSOCIATION shall have the right through its local assccia-
tions to designate a representative of cach college, plus oue addi-
tional person, to participate in public budget hearings conducted

by the BQARD, by any committee of the BOARD or by the DEPARTMERT.
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J. The ASSOCIATION shall have the right to speak at public ses-
sions of the BOARD and local Boards of Trustees. A request for

an allocation of time on the agenda will be processed in advance
and‘conéig£ent with procedures of the boards, The ASSOCIATION

will be permitted toc speak on an issue raised by a board but not

on the agenda. The ASSOCIATION may raise an issue of an emergent
nature proyided it occurred subsequent to the time allowed for sub-
mission for placement on the agenda. In such an event the ASSOCIA-
TION shall be permitted to identify the issue which the board shﬁll
recelve as introduced and either accept as current business, or

congider for future action.

K. Representatives of the ASSOCIATION shall participate in the

development of a '"master plan' for higher education in New Jersey.

L. The ASSOCIATION will be permitted to appoint one representative

to each college-wide standing committece of each state college.



ARTICLE V

DUES DELUCTION

The STATE agreés to dedugt from the salaries of alf faculty,
. as designated under Article I, dues for any one or any combination
of the associstions named below, as individual faculty may volun-
tarily authorize as provided in Chapter 310, P. L. 1967 the STATE
to make séch déductions‘and where such awthorization is properly
presented to the STATE by October 25,

(Campusg) Faculty Association

Agsociation of New Jersey State College Faculties, Inc. (AMNJSCF)

Association of New Jersey College & University Professors (NJEA)

National Society of Professors (NEA)

The deduction will be made in equal amounts bi-weekly pursuant
to Chapter 310, New Jersey Public Law of 1567, NJS.52:14-15.%9¢e as |
amended, beginning November 15, 1971, or the first payroll period
thereafter,

Sald monies will be tran:cmitted by the 15th of the month
following the month in which deductions were made, to the ASSOCIA-
TIOW (ANJSCF) treasurer. He, ia turn, will transmit such monies .
to the appropriate assoclation or zssoclations,

Each of the above associations shall certify to the Department

in writing the curvent rate of if:s wmembership dues,



ARTICLE VI

GRIEVANCE PROCEDURE

A, Definition of a Grievance

A grievance is an allegation by a facﬁlty member or the
ASSOCIATION that there has been:

1. A breach, misinterpretation or improper applicstion of the
terms of this Agreement; or

2., An arbitrary or &iscriminatory application of, or failure
to act pursﬁant to the policies of the Board of Higher Education or

a BEoard of Trustees, related to terms and conditions of employment.

+

B. Decisions involving the non-reappointment of probationary or

non~tenured personnel shall not be grievable under this procedure,

C. Purpose

1. The purpose of thi; procedure 1s to assure prompt and
eqﬁitable ;olutions of problems arising from the administration of
- this Agreement or other conditions of eméloyment.

2.. Nothing contained herein shall be construed as limiting
the rightlor propriety of a faculty member to discuss such problems

Iaformally with any appropriate mewber of the administration.

D. Time end step for filing and decision

1. A grievante must be filed at step two within thirty-one
(31) days from the date on which‘the act which 18 the subject of ‘
che griev&nce.occurred or thirty~one4(31) days from the date on
wiileh the jndividual faculty member should reasonably have knovm

of its coecurrcence,
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2, Should a faculty member be dissatisfied witﬁ the de=-
cision or should no decision be forthcoming in the prescribed time,
he may submit his grievance to the next step within seven (7) calen-
dar days to step three and within fourteen (14) calendar days to
step four or step five.

3. Where the subject of a griévance-suggests it is appro-
priate and where the parties mutually agree, such grievance may
be initiated at or moved to step two or step three without hearing
at a loyer step(s).

4, Where a grievance diregtiy concerns and is shared by more
than one faculty member, such gfoup grievance may properly be ini-
tiated at step one, séep t&o or step three, whichever is the first
level of supervision common the several grievants, with the mutual
consent of the parties,

5. A recommendation by a Faculty Association Grievance Com-
mittee for tbe resclution of the grievance may be introduced at
step two,

6., Decisions shall be rendered to the faculty member and
ASSOCIATIOY representative, if present:

(a) orally, at step one within three (3) days;

(b) In writing at step two or étpp three within seven
(7) days after conclusion of a hearing;

(c) at step four, the Chancellor shall render hils de-
cision in writing within twenty-one (21) calendar
doys of the receipt of the grievance, except that
vhen a hearinz is conducted the Chencellor's deci-
sion should be vendered within fourteen (1%4) celen-
dar days after the conclusion of the hearing.

7. A grievence heariang shall be sct within scven (7) calendar

deys at step two, within ten (10) caleudar days at step three,and,

LRIC .




if required, within fourteen (14) calendar days at step four, after

‘request 18 received from the faculty nember or the ASSOCIATION,

E. No stment of any grievance shall impose retroactivity be-
yond the date on which the grievance was initiated or the thirty-

one (31) day period provided in Section D.l above.

F. The following procedures which may be initiated by a faculty
member and/or the ASSOCIATION acting és.his representative shall
be the sole and exclusive means of seeking adjustment and settling
grieyances:
Step One
An aggrieved faculty member shall first discuss
his grievanée informally with his departmont
chairman or immediate supervisor and/or thé
appropriate departmental committee, if any,
then,
Step Two
If the aggrieved faculty member 1s not satisfied
‘'with the disPOSifion of his grievance at step one,
he may prepare his grievsnce in writing 2nd pre-
senitt 1t formally to his dear, or the appropriate
vice president who shall meet with the grievant
end a representaiive of the ASSOCIATION for the
purpose of hearing the grievance, then,
Step Three
1% the aégrieved faculty meamber 1s not satigfiled

with the decilszlon rendered at step two, he may

ERIC -1z




submit his grievance to the college president.
The president or his designee shall hear the
grievance and where appropriate, witnesses may
be heard and pertinent records received., The
Board of Trustees shall be notified of the’time
and plaée of the hearing and a representative of
the Board may be present as an observer, theh,
Step Four
If the aggrieved faculty member is not satisfied
wvith the disposition of tﬁe grievance at step
three, he may appeal to the Chancellor. The
appeal shall be accompanied by the decisions of
the dean and the president or his representative
and any written record that has been made part
cf the preceding hearings.,
(a) If the grievance concerns a violation
of the Agrecment as described in (1)
under (A) Definition of a Grievance,
the Chancellor may sustain, modify or
reverse the decision made at step
three on the record ox may in his owm
perron or through his designee concuct
a hearing coancerning the grievance,
(b) If the griecvance concerns a atter
other than a violation of the Agrce-
ment as described in (2) under (A)

Definition of a Gricvance, ¢che Chancellor

ERIC e




Step Five

in his own person or through his
desisnee way sustain, modify or .
reverse the decision made at step
three or may, as he deems necessary, ﬂ“
conduct a hearing or investigation,
appoint advisory committees, hear
witnesses, require the production

of Pertinent records concerning the
grievance or he may decline to act
on the appeai. There the grievance
affects the faculty at more than one
college, he may seek ecvidence from

any such location affected, then

(a) 1If the grievance involves an alleged violation

of the Agrecment as described in (1) under (A)
Definition of a Grievance, and if the grievant
is not satisfied with the disposition of the
grievance at step four, the ASSOCIATION as
representative of the grievant may upon
notification to the Chancellor appeal the ..
Chaneellor's decision to the Governor's
Employee Telations Policy Council who shall
designate an fupertial party vho shall cone
duct a hesring and fnvestigate to deteraine
the facts end make a recomaendation to the

parties for the recolutfon of the gricvence,

b e oy e et o



(b)

Such recormendation shall be advisory and
shall not be binding on aﬁy party to the
grievance, In no event shall the recom-
mendation have the effect of adding to,
subtracting from, modifying or'amending

the provisions of this Agreement,

Any costs resulting from this procedure shall
be shared equally by the parties.

If the grievance concerns a matter other than
a8 violation of the Agreement as defined in (2)
under (A) Definition of a Grievance, the grie-
vant may appeal the Chancellor's action to the
Governor's Employee Relations Policy Council
vhich shall designate a hearing officer, The
decision of the hearing officer shall be sub-

mitted in writing to the parties,
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ARTICLE V1 :

APPOTHTIELT AI'D RETENTICH OF TACULTY

A. Appointment to the faculty of a New Jersey state college shall
be made by the Board of Trustees as provided by law. In maliing
appointments, the Board of Trustees shall act upon the recommen-
dation of the president, which is made after appropriate consul-
tation with faculty and administrative officials. Appointments

are subject to the availability of funds and proper recording.

B. Faculty contracts prior to the attainment of tenure shall nor-

mally be limited to a period of one yecar.

C. When the Board of Trustees acts to xeappoint or not to re~-
appoint a faculty member, notice shall be given in writing not
later than llarch 1 of the first and second academic years of ser-
vice and not later than December 15 of the third academic year of

scrvice,

D. tUhen a proapective employece i3 offered a position at a state
college, he shall be provided with a copy of this Agrecment, a
copy of the local Paculty Handbook, if r1y, and en individual con-
tract.

The contract shall include:

1. The ncne of the employing college

2. The dates for uvhich the appointment i3 effective

3, The designated acadcaic rank

4, The salavy 1ote

S. A list of the field ox fields in uliich he {3 expected
to tesch or work

E. A fioulty woiher acsigaed full-time rosponsibility for a corplete

ERIC 16




semestee should be paid onc-half of the academic year salary of
the rank and step at which he has been hired and be accorded

privilege of faculty status.

F. When a faculty member is hired at mid-year (unless it has been
made clear to him at the time he was offered the contract that it
waélfor one femester only) notice of his reappointment or non=-
reappointment for the next full academic year shall be given in

vriting not later than April 1,

G. Qualification for Rank

The following are minimum qualifications for academic rank but
they are’not to be considered to guarantee appointment to a given
rank,

1. Instructor: An earnecd master's degree in the appropriste

ficld of gtudy. or progress more than equivalent to a
raster's degree in an approved doctoral program in the

appropriate field of study.

2. Assistant Professor: An carmed naster's degree in the

appropriate field of study plus the satisfactory comple-
tion of one year of graduate study as defined by the
accredited institution in which such graduate study was
vadectaken towacd a higher degree or specialization
diploma in the appropriate field of study, or the com-
pletion of all requirements for the doctorvate exncept the
dissertation,

3. Associate Professor: An caraed doctorate in the appropriate

field of study and five yeors of professiconal experfcnce,

ERIC -




4. Professor: An earned doctorate in the appropriate field

of study and eight years of professional experience.

H. The Board recognizus that in exceptional cases individuals may
present qualificationa as to education and experience that their

faculty pecra will adjucige to be the equivalent of the above quali-

. fications although not corresponding to the letter. In such céses.

the board of trustees of tha:college may, upon recormendation of the

president, appoint such individugls tq the rank decemed appropciate.

I. Distinguished Professor: As established by the board of trustees,
this rank is intended to provide for the indivicdual who has demon-
strated outstanding scholarship, teaching ability or distinction in

a field.

~10-



ARTICLE VIII

PROLIOTIONS

A, Criteria for Promotion
Minimum qualifications for academic rank are set forth in
Article VII (G). Decisicns about promotion shall be governed
by four broad and interrelated factors:

1, Effective teaching

2, Scholarly achievement

3. Contribution to college and community

4, Fulfillment of professional responsibilities
B. Promotion procedures

Promotion procedures at each college may differ, providing they
fall within the following guidelines:

1, All individual faculty members with academic rank may submit
an application for promotion, together with written substantiation to
the claim for promotion no later than October 25,

2, Applications should be submitted to the appropriate depart-
mental chairman or departmental committee. In all cases an appli-
cation must first receive consideration at the department level.

An applicatien not approved at the department level may be submitted
to the college-wide promotion coumittee.

| 3. The appropriate departmental committee, or departmental
chairman, shall submit theis r2commendations in writing to the college
promotion committee no later than December 1,

4., Trae college promotion committee shall consist of»menmers of
tha facuvlty no fewer than five (5) in number, who may ba selected from

tny division of the college, The committce may establish a systematic

-10-



procedure to receive student input. The promotion committee shall
function a) to review and consider applications and recommendations
for promotion, and b) to submit its own written recommendations in
order of priority to the college president.

5. The college promotion committee shall have the right to con-
sult with the appropriate departmental committee, departmental chair~
man, or individual submitting the request for promotion,

6. The individual applicant for promotion shall have the right
to request, and receive, an appearance before the college promotiocn
coumittee to speak on his own behalf. He shall be notified in writing
seven (7) days in advvance of any deadline date for appeal if he is
not being recomﬁended for promotion at either the departmental or
college promotion cé;mictee level and notified in writing of tha com-
mittee's decision on such appeal by March 1.

7. If the president believes a f@ordering of the priority listing
is justified, he should state his reasons to the commfctee at a meeting
called for that purpose. Promotions shall be made by the Board of
Trustees upon rocommendation of the r:esident.

8. All applicants for promotion shall be notified in writing of
the final decision no later than llarch 15, When budgetary conditions
later permit, udditional promotf{ons may be made based on ths recommen=-

dations of **I college-wide promoticn comnittce,

C. The réquiremencs of the doctorate for promotion to the rank of
Associceta Profrccor shall not épply to faculty meubers employed in
the stote collages prior to Scptcuber 1, 1068, 4wihds provision in no

wcy implfes that such faculty mambers will be prouoted eutomztically
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nor does it place them automatically at the top of the eligibility
list.

D. 1In special fields in which the doctorate may nog be the usual
terminal degree (including, but not limited to Art,(uusic, Library
Science and Ligrarianship, Nursing, significant training and/or other
proféssional experience or achievement appropriate to the field of
specialization shall be deemed equivalent to additional graduate work
beyond the master's degree. Those who in the judgment of and as sub-
stantiated by thelr professional pcers within the institution possess
exceptional qualifications; achievements, or experience deemed equiva-
lent to the academic requirements outiined above and in Articlg VII (F)
may be recommended for appointment or promotion to a given rank, All
decisions on equivalency promotions or appointments shall be made at

the campus level.

E. Limitations for Professional Classifications:”

1. RNot more than thirty percent of a teaching faculty at any
college shall be professors and distingui.hed professors.

2. Not more than fifty percent of a teaching faculty at any
college shall be professors and associate professors.

3. The foregoing should not be interpreted as providing quotas
for any departuant or other division within a college or the college

as a tvhole,
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ARTICLE IX

TEACHING LOAD

The teaching load of the teaching faculéy members of the unit

shall be assigned as follows:

A. The basic academic year teaching load shall be 24 teaching credit
hours. Overload rates shall be paid for all assigned or voluntary

)
approved teaching assignments beyond 24 teaching credit hodrs.

B. In the first semester of the academic year, the maximum within-
load assignment shall be 14 teaching credit hours; the maximum assign-
eble teaching load shall be 15 teaching credit hours. Overload will
be paid for all voluntary gnd assigned teaching beyond 14 teaching

credit hours.

C. The maximum assigned teaching load for the second semester of the
ccademic year shall be 12 teaching credit hours. Teaching assignrents
beyond 12 teaching credit hours shall be ‘compensated at the overload
rate. Where the assignment during the first semester shall_have ax=
ceeded 12 hours, the maximum load for the second semester shall be

reduced proportionately, and the overload rate applied accordingly.

D. In graduste instruction the teaching load of z faculty member shall
not excced 9 semester hours or 9 contact hours, whichever is greater.
The tciching load of a facully member teaching part graducte program
and purt undergraduate program shall be prorated on the basis of four

tezching credit hours for cach three hours of graduate teaching,

E. The teaching assignuent of a faculty ucmber shall not rcquire more

then three diffcrent course preparations in euy scrster of undergraduate

Q -22.




instruction.

F. 1In any academic year, teaching assignments for extra compensation
shall not exceed six (6) semester credit hours for any one faculty

member.

G. Overload compensation shall be at the rate of two hundred twenty

dollars ($220) per teaching credit,

H. Definitioms

1. Semester crecdit hours are defined as: The number of semester
credit hours earned by a student successfully completing a given course,
For regularly scheduled courses for which collegiate credit is not
granted, the semester credit hour equivalent shall be determined.

2, Teaching credit hours are defined as:

a. VUhen the nuimber of weekly course class hours equal the
number of scmester credit hours, teaching credit hours
shall equal semester credit hours.

b. When the number of weekly class hours is greater than
the number of semester hours, those class meetings
typically designated as "laboratories' or 'studios"
shall be equated on the basis of 2/3 of a teaching
credit hour for each such class hours.

I. A faculty member's primarv responsibility is to the college in
which he 1s employed, Faculty mewhers who render off-campus services
for compencation on a regular basis shall formally advise their im-
mediate administrative superior (department chairman, dean, vice-

i
president, etc.) of their specific conmitments.
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ARTICLE X

PERSONNEL FILES

An official file shall be maintained for eacii faculty member in
accordance with the following procedures: |

1. The college shall place in the file communications indicating
séécial competencies, achievements, regsearch, performance and contri-
butions of an academic, professional or civic nature. A faculty member
may submit to the college such commendatioms which he deems worthy to
be included in.his file.

2, All material recelved from faculty cowmittees, department
chairmen, administrative officers or other responsible sources con-
cerning a faculty member's teaching ability, service, character, or
conduct shall be signed by the originator before being placed in the
pember's personnel file.

3,  Copies of all communications dealing specifically with a ﬁemh
ber's retention, dismissal, promotion, or tenure shall be transmitted-
to him immediately,

4., A faculty member shall be given the opportunity to review the
contents of his file upon applicgtion.

5. Confidential letters bf reference secured from scurces outside
the college shall be excluded from the materialslavailable for the
fagulty ucmber's iaspection,

\ 6. A faculty member shall have the right to respond to any docu-
ment in his perscommel file. Such rasponse shall be directed to the

president of the college and shall be included in the respondent's

personmel file,

Y



7. A representative of the ASSOCIATION may, with the faculty
member's written authorization, accompany said person while he reviews
his file,

8. Access to personnel filés shall be limited to those individuals

directly involved in the review and evaluation of professional personnel.

Q ) ;25~




ARTICLE XI

FACULTY RIGHTS, PRIVILEGES AND TENURE

A. Meetings

1. Faculty meetings shall ordinarily be scheduled a week in
advance during the normal hours of operation of the college, Special
or emergency ieetings may be called when required,

2. A faculty member who with reasonable excuse fails to attend

a non-mandatory meeting shall not be penalized,

B. Office hours for student consultation

Faculty members shall post and maintzin a minimum of three regular
office hours per week. Additional consultation with students beyond

these hours will be by appointment,

C. Community activities

Members of the faculty should continue to become involved in

activities that enrich, stremgihen or improve the community, Faculty

~ should be completely free to determine thair'participation in such

community affalrs,

D. Textbooks and other teaching materials

All texts and other teaching muaterlals shall be selected by the
faculty member consistent with the resocurces snd cbjectives of the
department and the college. Selections shall be submitted on or bLafore

the date selected by the appvopriate administrative cfficer,

E. JYdeutification cards

Faculty shall be provided with offlclal ideatification cards by

the collepge at no cost to the individual faculty wcishers.
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F. Food service

Where available, private faculty dining focilities will be clearly

designated.

G. 1. Uhenever transportation is requirad as a part of the duties
of a faculty meumber, the college shall prescribe the use of a college
vehicle or the means of public transporation to be utilized or with
the agreement of the individ:al the use of his private vehicle in
which event the college will compensate him in accordance with State
travel reguletions for the use of his private vehicle and will be
responsible for indemnification pursuant to N.J.S.A. 18A:16-6 et seq.
for such sanctioned uge. Faculty wmembers who do not hold a current
valid drivers license rhall not drive,

2, Utilization end distribution of monies budgeted to a college
department to cover expenses for travel, mzals, or ledging for atten-
dance at professional improvarent mcetings, workshops, conferences and
other gpproved fuactions shell be approved by the college department or
an elected coumittee thereof end he consistent with the regulations of

State, Depcrtment ox College.

H. Sunmer session contracts

1. HNormally, full;time feculty shall have first priovity to teach
regulayr euwocr sessfon courses within thele individval competency.

2, Assignments to teach sumner session courses shall be voluntary
and consistent with normal college departmental and college procedures.

3. If an néreament 15 wade to cssign a faeulty mewber to teach a

swinner session course which 1is cancelled, he shall have priority con-

sidevatica on another avalleable assignuent within his couwpetency.
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I. New Positions

When a new position within the unit i{s established, the salary
vange established through the regular state procedures may, if deemed
inequitable by the ASSMCIATION, be appealed to a board established

for the purpcse of hearing such appeals.

Je« Vacancies

1, 1f publie notice of a vacancy vithin the unit is to be made,
every effort will be made to inform the ASSOCIATION in advance of such
publication.

2. Where a faculty wecber applies for am open position, he shall
be notified of the disposition of his application prior to publication

of the name of tha successful applicant.

K. Non-mansgerial administrators, librariaens and counselors shall be
entitled to accumulste one (1) year of vacation allowance which may be

i .
carricd into ‘he ensuing year with tha consent of the college.

L. Public uotices
The aduinistration will give priority to commuinicatien to the
ASSOCIATION with regard to all public notices or press releases con-

cerming policies of the college,

M. Collope Crlendar
The College Calendar, including thet for summer session, shall be

prepaved dn ceosparation with the ASSOCTATION,

N. Intexrnal Govovannce

Rocosmeadations of a college senate or other fzeulty govarning
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body which are Implemented by the admin!stration and trusceces shall

not violate the terms of the Agreement,

0. A committee assigned a role in the sclection of a college president

shall include a member of the ASSOCIATION.

P. Department chairmen shall be elected dy members of their depart-
ments subject to the approval and appointment of the president of the
college, In exceptional circumstances, a chairmsn may be appointed by

the president with the consent of the ASSOCIATION.

Q. ZIenure
Tenure in the state colleges {s provided by law as follous:
"The scrvices of all professors, associate professors, assistant
professors, instructors, supaervisors, registrars, teachers,
and other persons cmployed in a teaching capacity, who are or
shall harcafter Le employed...in any state college,.,shall be
under tenure during good behavior and efficiency:

a, after tho expiration of a period of employment of three
consecutive calendar years im any such {nstitution or
ingtitutions; or

b, after crploynent for thres consecutive academic years
together with cuployirant at the beginning of the next
succeeding acgdemic year fm eny such {nstfitutfon or
institutions; or

c. after ccployient In iuy such fnstitution or I .»tliuvtinng,
vithin a perfod o€ 2ay four consecutive scudide yecars,

for the cquivalent of vore thza thece cocdenie yoars,



An acadenmic year, for the purpose of this section, means the
period between the time school opens in the institution after the

general summer vacation until the next succeeding summer vacation."

C.124 of P.L. of 1946; C~481 of P.L. of 1962 (N.J.S.A. 18A:60-1)



ARTICLE XII

MARAGEIEIT RIGUTS

A. The STATE, the BOARD, the DEPARTIENT and the Boards of Trustees
retain and reserve unto themsslves all rights, powers, duties, authority
and responsibilities conferred upon and vested in them by the laws and
constitutions of the State of New Jerscy and the United States of

America.

B. All such rights, powers, authority and prerogatives of monagement
possessed by the STATE, the DEPARTIENT, and the Boards of Tru:itees are
ratained and may be ﬂxegciaed without restrictions or prior notice,
subject to linﬁtatlons inposed by law, except as they are specifically

Abrldged or modified by this Agreexant,
C. Thae STATE, the BOARD. and the Boards of Trustces rotain their
|
vasponsibility to promulgate and en’>rce rules and regulations, subject

to limitations imposed by law, gover '{ng the conduct and activities of

cuployees not inconsistent uith the exprese provisions of this Agreement.




ARTICLE XII

MANAGEMENT RYGHTS

A. The STATE, the BOARD, the DEPARTHENT and the Boards of Trustees
retain and reserve unto themselves all rights, powers, duties, authority
and responsibilities conferred upon and vested in them by the laws and

constitutions of the State of New Jersey and the United States of

America.

B. All such rights, powers, authority and prerogatives of management
possessed by the STATE, the DEPARTIMENT and the Boards of Trustees are
retained and may be exercised without restrictions or prior notice,
subject to limitations fmposed by law, except as they are specifically

abridged or modified by this Agreement.

C. The STATE, the BOARD and the Boards of Trustees ratain their '
tesponsibility to promulgate and enforce rules and regulations, aerect
to limitations tmposed by law, governing the conduct and activities of

coployees not inconsistent with the express provisions of this

Agrecment,
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ARTICLE XIII

ASSOCIATION /EMPLOYER INFORMATIUW E::CHANGE

A. The ASSOCIATION agrees to furnish to the DEPARTIENT a complete list
of all officers and representatives of the ASSOCIATION, including titles,
addresses and designation of responsibility, and to keep such list
current, The ASSOCIATION will also provide copies of its constitution

and by-laws or other governing articles, and to keep these current.

B. The DEPARTIUMENT agrees to furnish to the ASSOCIATION a complete list
of all professional DEPARTMENT employees, including titles, and to keep
such 1{st current. The DEPARTMENT further agrees to furnish to the
ASSOCIATION the names and addresses of all members of the BOARD and

all individual state college Boards of Trustees falling within lawful

Jurisdiction of the CEPARTIMENT, and to keep this list current.



ARTICLE X1V

RESIGNATION, TRAMSFER, RETIREIENT

A. Resignation

Tenured and nog;tenured faculty members have obligations to the
institution in the matter of resignations. Except in the case of
resignation for hgalth or other reasons ! yond the control of the
faculty member, it?is expected that he shall continue to serve until

the completion of the academic year or for the term of his contract.

B. Dismissals of F:uculty

1. No faculty member on tenure may be dismisscd except as provided
in statute law as follows:
"No professor, asscciate professor, assistant professor, instructor,
supervisor, registrar, teachsr or other persons employed in a teach-
ing capacity, in any state college, county college or industrial
school wio {3 under tenure during good behavior and efficiency
shall be dismissed or subject to reduction of salar&. except for
inefficiency, incapacity, conduct unbecoming a teacher or other
Just cause and after written charge of the cause prefarred againast
him si{gned by the person or persons making the same and filed with
tha board of trustees or said college or school and after the
chqrge hng beon examfued into nud found true in fact by said hoard,
upon reasonable notice to the person charged, who may be reprecented
by counsel at the hearing and have compulsory process ta compel the
nttendence of witresses to testify therein, as providid by low,"

(NoJ.SoA. ]8A:6‘18.)



2, To provide the m&st'careful consfcderation of academic due
process in cases of dismiss&llof facﬁlty on tenure or during the term
of an appointmenp, the Board of Higher Educ#tion recommends for the
guidance of the colleges the procedural etandards in Academic Preedonm
snd Tenure, 1967 (University of Wisconsin Press), pp. 40-45.

3. Non-tenure faculty who are dismissed or reasssigned may institute

grievence procedures as provided herein {Article VI).

C. TIrcensfers

1. Uith consent of the presidents and boards of trustees of both
cclleges, a faculty merber may transfer from one college to enother
without loss of employment rights. No faculty member may be transferved
against his will or penalized for refusal to transfer.

2. Under certain circumstances, it may become desirable for
budgetary reasons or for the smoother operation of tha college to trans-
fér a tenured faculty member from a 10-month to a 12-month position.

a. Such change shall be mida only with the consent of the
faculty menber.

b, When practicable and consistent with the cbilities of the
indf{vidual, a faculty mewmber who declines a 12-month
position may be offered another 10-month position without
loss of benefits or prejudice and shall be placed on the

appropriate step of his new position without loss cf

.

increment, 1f due,

Faculty 1zmbers shall be recdved no lnter than June 30 of the

eollege yoaw duriug vhich they become seveanty yocors of cge, or ceclier
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at their option. Conditions of retinent are sct forth im the statutes
governing the Teachers Pension and Annuity Fund, or the Teachers In-
surance and Annuity Association of America, or the Public Employees

Retirement System, as may apply.
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ARTICLE XV

SALARY PROGRAM

A. All salary adjustments will be made consistent with Fhe provisions,
practices and policies of the State and in accordance with the State

compensation plan effective at the time.

B. During the first year of thils Agreement, salary adjustments will be
those implemented as of September 1, 1970 for all teaching faculty and

retroactively to July 1, 1970 for all non-teaching members of the unit.

C. During the second year of this Agreement, each member of the faculty
will receive a salary adjustment of six percent (6%) éffective in his
first pay period in fiscal year 1971-72. This provision will bn

effected by a range change.

D, During the second year of this Agreement, each member of the
faculty will receive a normal merit increment vhen earned and where

eligible within his range.
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ARTICLE XVI

SAVINGS CLAUSE

A. 1If any provision.of thig Agreement or any application of this
Agreement to any employee or group of employees is held to be contrary
to law, then such provision or application shall not be deemed valid
and subsisting, except to the extent permitted by law, but all other

provisions or applications shall continue in full force and effect.

B. 1. It is understood'and agreed that any provisions of this Agree-
ment which require amendment to existing law or the appropristion of
funds for their implementation shali take effect only after the necessary
legislative action.

2. Whenever legislation is necessary to implement this Agreement,
STATE and/or DEPARTMENT sﬁall assume responsibility for seeking the

introduction of such legiglation.



ARTICLE XVII

NEGOTIATION PROCEDURES

A, The parties agree, in accordance with Chapter 303, Public Laws of
1968, to enper intq collective negotiations over a successor agreement
in a good-faith effort to reach agreement on all matters concerning
tern: and conditions of employﬁent of New Jersey state college faculties.,
Such negotiations shall commence not later than September 1 or other
mutually agreed date in the calendar year preceding the calendar year

in which this Agreemeat e:pires. Any agfeement so negotiated shall be
reduced in writing, be signed by a representative of the State, the

Chairman of the Board and the President of the Association,

B, During negotiations, the STATE, the BOARD anq the ASSOCIATION shall
present relevant data, exchange noints of view and make proposals and
counterproposals, Upon request during the period of this Agreement, the
BOARD shall make available to the ASSOCIATION copies of all relevant

and necessary public records, data and information of the Department of

Higher Education and the state colleges.

C. Neither party in any negotiations shall have any éontrol over the
selection or number of the negotiating representatives of the other
party. The parties mutually pledge that thelr representative shall be
clothed with all necessary power and authority to make proposals, con-
sider proposals, and make counterproposals in the course of negofiations.

It 1s agreed that in the event of an impusse in these negotilatioas

for a successor contract, the impasse procedure provided in Chapter 303

of P,I, of 1967 shall be utilized in an ovderly wauner in en effort to

vesolve any cuch impasse.



ARTICLE XVIII

COIPLETE COLTTRACT

A. This Agreement, including the Appendix, incorporates the entire
understanding of the parties on all matters which were or could have
been the subject of negotiations. During the term of this Agreement
neither party shall be required to negotiate with respect to any such
matter whether or pot covered by this Agreement and whether or not
within the knowledge or contemplation-of either or both of thé parties

at the tizme they negotiated or executed this Agfeement.

B. By mutual agreement negotiations may be undertaken for the purpose
of amending this Agreement. Amendments shall be in writing, be signed
by the parties to this Agreement, appended thereto in order to become
effective and published by the Board for the members of the unit and

other parties concerned.
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ARTICIE XD

This Agreement shall remsin in full force and effect from July 1,
1970 until June 30, 1972. The Agreement shall avtomatically be renewed
from year to year thereafter unless elther party shall give to the other
party written notice of {ts desire to terminate, modify or amend this
Agreement, Such notice shall be given the other party inm writing by
reglstered mail no later than January 1, 1972,

SIGNED on this 5th day of r.bruary, 1971, in Trenton, New Jersecy.

JOR THE STATE:

Director, President, Association of New
Office of Employce Relations Jersey State College Faculties,

Inc.
Chancellor, Chief Negotiator

Department of Higher Education

Special Assistant to the
Chancellor
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APPENDIX I

The following are policles extracted from An Academic Personnel

Policies Guide for llew Jersey State Colleges, as approved by the Bocfd

of Higher Elucation, June 21, 1968.

Preface

The Bocid baiieves that an atwosphere of academic freedom is o
fundanental mrevequisite for excellence {a higher education. Faculty
and students engaged {n the pursuit of truth must be free to grow
intellectually, to challenge conventional wisdon, and to explore new
avenues of thougnt, teompered by intellectual discipline and, hopefully,
by good tasie, It 43 a p-ime objective of college and university
administraticn to foster such frecdom and to esteblish only those rulos
18 regulations which are ossentigl to the orderly operation of the
institution or vhich crhance its quality. The Board believes strongly
that advlaistraciva rules are means. not ends, and they shculd be de-
sigaed to further and not to interfere with thg prinary objcctivos of
the institutfons; the pursuit of trurh, tha ccquisition of knowledge
ead tho development of tha intellect.

The Boacd of Higher Bducation affirms the policy of the Highar
FEducation Act of 1966 which invests in trustees of tha sevoral state
enllegas puinmasy responsibility for tha governrsnce of frctitutioms,
Thesa guidalines pirovide a genoral framoworl: within vhich this cuthority
. {3 to bLe exerciced, and it {s the Intention and desive of the Fornrd thet
tinstees shall mo%e auy further rules cad vegulatfons il t they hall

dacm neeessaty with respect to academic pexceanel policies,




Closely related to the question of a€39991c frecdom fs meaningful
and systematic involveuent of facultr in the governance of the college
or university. Appropriate formal weans shall be used by the adminis-
tration and facultfies of each of the public institutions of higher
clucation {n New Jersey to fnsure that faculty views are taken into
eccount on various matters relating to the institutions. These should
include all matters which have a direct bearing on the validity of the
institution as a center of learning such as curriculun development,
sclection of principal acadegic personnel, faculty appointments, re-
tancfon end promdtions, and standards of conduct, both acedznic and
coecial,

The means by which thia involvement occurs on a particular campus
fs bost deternined by the faculty and the sdministration with the

rpproval of the college board of trustees.

$.02 Sick lecave

FToculty eibers may on eccasfon be unavofdably abseat because of
zatroaal or fanily {llness. A faculty member who finds it nacessary to
ba absont because of i{llness chould communicate uwith the preasident or
lLila designatcd officer as soon as possible.

Sick leavs is occasioned by the absence of an individual from duty
hocoize of 11lnass, acefdent, exposure to contaglous discase, necessary
it~ deace upon a uenber of the immediate family who uay be sariously
111, o0 drooth in the iwmedfate fanmily,

Tiralty are enticled to one and cuc-quanter days of sick leuve for
cach completed month of cuployment for a total of twclve znd onc-half

Ay oowally for toa-month caployces, cud a total of {iftecen days

il



annually for twelve-wmonth ccployees, All unused sick leave shall be
cumulative,
Consideration may be jiven by the board of trustees to granting

sick leave beyond the days accunulated.

5.03 Leave With Pay as & Result of Disability

Any faculty member who i{s disabled by injury incurred in the per-
formance of his duty or by illness as a direct result of or arising out
of his employment may be granted leave of absence with full pay, with
reduced pay, or pay for a certain period and reduced pay thereafter, to
be determined by the board of trustees with appropriate approval and
contingent upon the funds legally available for this purpose. Such
leave will be limited to one year unless similar disability or injury
in private employmént would entitle a person to compensation for a
longer period under Workmen's Compensation laws, in which case the same
enount, which would be :uthorized and paid to a private cmployee may be
paid for the =ime period as érovided in the aforementioned statutes.
Clalu for payucnts must be made within one year after the occurrence of
the fujury or {llness. Leave under this scctfon will not be charged

against normal aick leave,

5.04 Sebbetical Leave
A. The sebbatical leave program for state colleges i{s designed to
furntch opportunity for professional development of forsulty
thicugh cuch study, ticvel, rescovch, or other puvsuits as tay
contribute to piofessional growth,.
B. To be elfgible for scbbatical lecve, one chall have cerved at

leaart six consccutive ycars on the fzculty of a state college,
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Compensation during the leave may be for full salary for half an
academic year or half salary for a full academic year. The recipient
retains rights' of regular employment such as status on salary schedule,
retirement, medical insurance and tenure. Acceptance of a sabbatical
leave obligates ;he recipient to return to service of the state college
for at least one year. The recipient may accept a grant, a fellowship,
or similar monies usually identificd with graduste or post-~doctoral

study, but employment during the sabbatical leave for increcased incoue

is incompatible with the purposes of the program.

5.05 Leave of Absence (Without Pay)

Any faculty member on tenure may apply for a leave of absence with-
out pay. Application ghould be filed with the president of the college,
who will transmit the application with his recommendation to the board

of trustecs.

Statute law provides for the following:

A. In the case of en approved leave of absence without pay for
illdess, a faculty member may, at his option, continue to pay
prexfiums on contributory insurance for a maxiwum period of
two years,

B, In the case of an approved lecave of abaence without pay for
matecnity, a faculty mcmber may, at her option, continue to
pay premiumeg on contrilbutory insurcnce for a waximum period
of one ycar,

C. A faculty wmcrber on approved leave of abscnce for rot more
than three ponths or by recson of a Iulburight or axchonge

troching scbolorship ern wrke pey.acat en poasion poeniunme

iv



on his return to college for the period of his leave. The
requests to make such purchase rust be mzde within one yea¥
after returning to regular employment. Terms for purchase
are based on age and salary at time of contract for purchase,
as distinguiched from the contribution that might have been
made had he not been cn such leave.

D. 1In other cases of leave without pey not excceding two years,
the faculty member may, on his return to the college, re-
activate his ponsion at the sane rate as wiaen he went on
leave,

E. In the case of an approved leave of absence, a faculty member
may continue to pay premiums for himgalf and his dependents
for Blue Cross, Biue Shield and Mejor Medical for three months,
Subscquently, he may pay premiums directly to Blue Cross and
Blue Shield, but uot Mzjor Medical. However, should he suffer
illness rasultiag in total permanant disability, the benefits

of Major Medical will be extended to him,




1 APPENDIX C

STATE OF NEW JERSEY - TRAVEL REGULATIONS

Transportation by Personally owned Car (mileage basis)

'all’emp{;yees using privately-owned cars in the performance of their
duti{es for the State of New Jersey and for which they are being
refimbursed, shall carry liability insurance with minimum coverage of
$25/50,000 for personal injury liabilities and $10,000 for property
damage. Evidence that such {nsurance coverage {s in full force and
effect with companies approved by the New Jersey Department of Insurance
shall be made available to the Department Head or his authorized agent
before authorization is given employees to use their privately-owned
cars."

SUBSIFTENCE - Limitatisns on Reimbursement

"Per Diem. Reimbursement for subsistence expensez is limited to the
actual allowsble expenses incurred, not exceeding a meximum allowance of:

1. $30 per diem of which not more than $21.000 may represent lodging
costs, when attending a convention, cenfirgnce, staff training
program or seminar where housing accomm:diations are an integral
part of the arrangements,

2. $22.50 per diem including meal ccsts, when engaged {n reguler
official travel in the conduct of State business other than in
. above.

3. Roimbursement for meals for a partial period in excess of groups
of 24 hour periods or for a2 perfod of less thar 24 hours shall be
computed using the following schedule:

Breakfast $1.50 including tip
Luncheon 2.00 including tip
Dinner 5.50 including tip

4. Reimbursement shall be made only for out-of-pocket expenses incurxed
subject to the above limitations.

c. Reimbursement {s approved for the full cost of an official
couvention meal which the employce attends when such meal {is
scheduled as an integral part of the convention or conference
proccedings. If a mecal or meals are included fn the registra-
tion fee, the cost of saild wecal or meals {s not to be listed
on the travel expense voucher, "

e s e 00




! APPENDIX C (cont'd)

RECEIPTS AND VOUCHERS

Memorandum of Expenditures

“All persons authorized to travel on business for the State shall keep a
memorandum of expenditures properly chargeable to the State, noting each
item at the time the expense {8 incurred, together with the date. Infor-
mation thus accumulated will be avatlable for the proper preparation of
travel expense vouchers."

Travel Expense Vouchers & Receipts

"a, All claims for reimbursement of traveliﬁg expenses shall be submitted
on the authorized Travel Expense Voucher (Accounting Bureau Travel
Form No. 105) and shall be {temized and stated {n accordance with these
regulations, except that itemization shall not be required where per
diem subsistence was authorized.

"b. Receipts for convention registration and for hotel or lodging shall
accompany the travel expecnse voucher,
"e. Travel expense vouchers shall be supported by other receipts as the
Department Head may require."

ADVANCE APPROVAL

Attendance at conventions and conferences which involve expenses of $150 or
more per person, including trangportation, registration, lodging, meals,
etc,, regardless of location, require advance approval of the Department of
Higher Education and Director, Division of Budget and Accounting, This
request, together with a statement of justification for travel, must be
signed by the campus supervisor and submitted to the Office of Vice
President for Administration and Finance, Green Hall, at least 21 days
before the proposed trip.




APPENDIX D - FACULTY ORGANIZATIONS

American Association of University Professors

Active membership in the campus AAUP chapter is open to teachers and research
scholars who have at least a one-year appointment to a position or at least
half-time teaching and/or resecarch, with at least the rank of instructor or
its equivalent. The AAUP is primarily concerned with conditions of academic
freedom and tenure, conditions of faculty participation in institutional
government, and faculty status and morale. The Trenton State College chapter
has a strong interest in working toward legislation and policy decisions which
will implement the goals of the AAUP.

Trenton State College Faculty Association, Inc.

The Faculty Association is dedicated to the welfare of the faculty members.

It {s primarily concerned with terwrs and conditions that affect faculty employ-
ment. Currently the Association is recognized as the exclusive legal bargaining
agent for the faculty.

The Faculty Association is an affiliate of the Association of New Jersey Colleges
and University Professors (ANJCUP), Association of New Jersey State College
Faculties (ANJSCF), National Society of Professors (NSP) and National Higher
Education Association (NHEA). Membership is open to all college faculty members.

Social functions of the Faculty Association include the Annual Fall Faculty
Picnic, spoascred theoater trips, dances, ond retirement dinners.

Faculty Senate

The Faculty Senate is made up of forty-five members elected by the faculty for a
term of three years. The Senate is organized into five Councils each of which
deals with one of the following areas: Academic Affalrs, Faculty Affairs,
Master Planninz, Operations, and Student Affairs. Among its many functions, the
Scnate has the responsibility of:

A. Advising the college president on matters of internal college policy,

B. participa:ing in the staffing and coordination of the standing co:unittees
of the college,

O

wndertaking studies of problems either on its own initiative or at the
request of the faculty or adwinistrvation,

D. acting as a general forum for faculty discussion and opinion.



